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News from the Chair 
Submitted by: Heather Becker 
Region 12; Chairperson 

Region 12 has a 
scholarship?  Yes!  It does!  Each 
year, Region 12 awards a $500 - 
$1000 scholarship to a student who 
has an IEA member parent or 
guardian.  The student must be an 

undergraduate education degree major and/or enrolled in 
coursework that qualifies for certification in Illinois OR be a high 
school student who is planning on enrolling in a teacher training 
course of study.  The applicant must also plan on teaching in 
Illinois for a minimum of one year after graduation.    
If you have a student that would benefit from this program, please 
have them apply for the scholarship.  Applications are sent to each 
school and can also be obtained from your local President or 
Region Council Representative.  You can also contact the office in 
Rushville for the application if you have any questions.    
Applications for this year's scholarship must be postmarked by 
March 23, 2018.  The scholarship will awarded at our Crystal Apple 
Awards Banquet on April 24. 

 
Teaching Without a Union 

Submitted by: Dee Emmons 
Region 12; UniServ Director 

 I never had to teach without a union, but I know teachers who did. 
They were the ones along-side the support staff who fought for the 
protections and benefits enjoyed by educators today. With the 
impending decision on fair share looming in the near distance, 
what do you have to worry about?  
 
Well, if your membership numbers drop below 50% any former 
member, disgruntled member, or your Board of Ed can call for 
decertification which means you have no union and no contract. 

Detroit’s Pershing High School is non-union. When a 
violent fight between two boys broke out in a classroom, 
the teacher had no way to contact anyone for help. She 
had no phone, and the walkie-talkie they had given her 
was broken. The only thing she could find to help break 
up the fight was a broom. She has been fired and may be 
charged in a civil suit for child abuse.  

Without a union, she has poor and unsafe working conditions and 
no legal representation. 

 With the loss of almost all public school bargaining rights 
in Wisconsin, union influence has been vastly reduced. 
Wisconsin school boards must negotiate “total base 
wages” only. Every other aspect of employee work lives is 
established unilaterally by the school boards. 

 Replacing bargaining is a process known as ‘Meet & Confer’. This 
allows a meeting for employee input, but all decisions are made at 
the sole discretion of the school board. 

 There is no longer tenure or seniority rights and all school 
employees work at-will. Wisconsin school employees 
have no salary schedule; insurance, retirement and leave 
days are optional to each school board. School district 
contracts establish wages but are otherwise replaced by 
an Employee Handbook which controls work hours; 
contact, break and prep times; dress codes; required 
after-school activities and often imposes controls on the 
personal lives of employees. 

 Grievances are possible for Handbook violations only. 
Appeals are often allowed, but only to an Independent 
Hearing Officer (IHO) hired by superintendent. The IHO 
findings are non-binding. 

Strong unions preserve better classrooms, promote quality careers 
and secure retirements and support the best possible learning 
environment for children. 

 Because of continuing revenue problems, the nonunion 
charter school Arts and Technology Academy of Pontiac 
scheduled a May 2014 fundraiser billed as “Teacher 
Appreciation Week.” 

 Parents were expected to come to school to put money in 
buckets held by the teachers. This humiliation was 
mandatory. Staff were expected to dress in drag or hold a 
sign that read: “Save My Job.” Others would have pies 
thrown in their faces or have kindergarten students style 
their hair and apply makeup. And most incredibly, three 
teachers were expected to dress as babies. 

 Without a union, the school staff are powerless to resist 
these orders. They are “at-will employees” and can be 
terminated without cause. So they keep quiet and do what 
they are told. 
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Rushville, IL 62681 

Phone: 217-322-2101 
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Fax: 217-322-2130 
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Email: heather.becker@ieanea.org 
Vice Chairperson: Missy Roberts 

Email: mpadrob@gmail.com 
Secretary: Peggy Newberry 

Email: newberry1952@mchsi.com 
Treasurer: Dian Tolles 

Email: dtolz20@frontiernet.net 
 

Region 12 Office Staff: 
UniServ Director: Craig Burns 

Craig.Burns@ieanea.org 
UniServ Director: Dee Emmons 

Dee.Emmons@ieanea.org 
UniServ Associate: Tiffany Maxwell 

Tiffany.Maxwell@ieanea.org 

 Nonunion schools depend on a culture of fear where 
pleasing administrators is a crucial talent, one that is 
necessarily more important than teaching children. 

At a school that has a union contract in place, with established 
working conditions backed up by grievance and arbitration 
procedures, such a fundraiser would be unthinkable. 
We must all work hard to protect our contracts and our rights. Talk 
to your members. Ask them what is important to them. We are 
stronger when we work together. 
To read more about what has happened to public education in 
Michigan, follow this link: 
https://meamatters.com/teaching-without-a-union/ 
 
Overcoming Obstacles by Bargaining for the Common Good 
Submitted by: Craig Burns 

Service Area J; UniServ Director 
As we move into Spring, our local Associations will be facing three 
potential obstacles: 1.) Bargaining a new contract, 2.) The potential 
loss of fair share at the Supreme Court in Janus v. AFSCME, and 
3.) an upcoming election season fraught with the potential for 
political fights. Some would call it a perfect storm. How does an 
Association balance three separate issues that are bound to cause 
disagreement and hard feelings? Jamie McCallum, Assistant 
Professor of Sociology at Middlebury College, sees this 
intersection of events not as something to dread, but as an 
opportunity for unions to strengthen themselves by Bargaining for 
the Common Good. He writes:  
 
“Public-sector workers dominate the education and health-care 
landscape, and their unions position them well to intervene in 
public policy debates. This makes them indispensable partners in 
campaigns on issues that extend beyond the workplace. 
[Kim] Cook [former President of SEIU] worries that a declining 
membership base will make it harder for unions to take political 
risks because members who disagree with a union’s protest 
agenda can simply walk away {in a non-fair share environment]. 
But [John] Borsos [Executive Director of the Sacramento Teachers 
Association] insists this can be addressed by grounding the 
union’s political work in the everyday experiences of members. To 
that end, the Sacramento teachers’ union invited parents and civil 
rights organizations to participate as bargaining partners, which he 
credits with winning a “breakthrough contract” that included 
reduced class sizes, more nurses and psychologists in schools, 

restorative justice practices, reduced standardized testing, and 
improved services for special education students. 
 
The notion of “bargaining for the common good,” which nearly 
everyone I interviewed raised, connects union issues with broader 
political fights for equality, public education, health-care access, 
racial justice, etc. Unions will get more chances to fight battles like 
these before Janus is decided in the summer: Florida Republicans 
are already pushing a bill to automatically decertify any union 
where less than half of the members pay dues, a happenstance 
hat will be made more common after Janus. And while the major 
unions could stand to be “more like social movements,” it is clear 
they can’t do it alone. Fighting Janus provides an opportunity for 
meaningful collaboration between unions and [political] 
organizations, because society’s ability to meet human needs 
depends on the success or failure of public-sector workers to 
defend our common interests.” 
 
Although the road ahead may appear rough, there is opportunity 
for those willing to look long term. Don’t be intimidated by the 
obstacles in front of you. Look for ways to tackle them and move 
your Association forward.  

 Upcoming Events:  
 

Monday, Feb. 19 
Presidents Day Office Closed 

 
Friday, Feb. 23 

NEA-RA Nomination Forms are 
due back to the Rushville Office  

 
Tuesday, Feb. 27 at 6:00pm  
Open Hearing and Delegate 

Briefing 
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