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Welcome and Introductions

 Think of at least one thing you already know about the topic and one thing you want to learn 
today. Introduce yourself and share your thoughts with a person seated near you. 



Learning Outcomes

 Learners will review Senate Bill 100.
 Learners will discuss the application of restorative justice in schools.
 Learners will evaluate example discipline policy.

 Does what you want to learn today align with these outcomes?



Senate Bill 100

 Illinois Senate Bill 100 requires local districts to amend their discipline policies to limit 
disciplinary exclusion (i.e., suspensions and expulsions). 



Non-Exclusionary Discipline

 Evidence shows that discipline practices such as suspensions and expulsions do not improve 
either student behavior or school climate. 

 In addition, suspensions are associated with negative student outcomes such as lower academic 
performance, higher rates of dropout, failure to graduate on time, decreased academic engagement, 
and future disciplinary exclusion. 



Non-Exclusionary Discipline

 The alternative is to address the root causes of the behavior (e.g., childhood trauma and lack of 
social and emotional skills) to prevent future misbehavior through education and restorative 
justice. 



Restorative Justice and Restorative Practices

 Restorative justice is a set of principles and practices originally used in the justice system, 
centered on community members holding people accountable for their actions while 
collectively repairing harm and strengthening relationships. 

 It invites a fundamental shift in the way we think about and approach justice, from punishing 
individuals after wrongdoing to repairing harm and preventing its recurrence.

 The term restorative practices is used to describe how the concepts of restorative justice are utilized 
to create change in school systems. 



Senate Bill 100



Fact or Fiction? 

 Districts must establish and maintain a Parent-Teacher Advisory Committee to develop policy 
guidelines on student discipline, including school searches and bullying prevention, in 
collaboration with the school board. 

 Fact



Fact or Fiction? 

 Discipline policy must also include school bus safety procedures that were developed in 
collaboration with the Parent-Teacher Advisory Committee and school bus personnel. 

 Fact



Fact or Fiction? 

 Discipline policy must be evaluated annually and adapted when needed to ensure the 
discipline policy is effectively implemented and equitably applied.

 Practical Suggestion



Fact or Fiction? 

 The district in collaboration with the Parent-Teacher Advisory Committee and local police, must 
develop policy procedures to establish and maintain a reciprocal reporting system between the 
school district and local police regarding criminal offenses committed by students. 

 Fact

 Districts are also encouraged to create a memorandum of understanding with local police that 
clearly defines their role in schools. 



Fact or Fiction? 

 The district must provide annual training for all school personnel to ensure that the discipline 
policy is effectively implemented and equitably applied. 

 Fact

 Training may include topics related to the consequences of school exclusion and justice-system 
involvement, classroom management strategies, culturally responsive discipline, and 
developmentally appropriate disciplinary methods that promote positive and healthy school 
climates.



SB100: Fact or Fiction? 

 The district may not suspend or expel students.

 Fiction

 The district may suspend or expel students for acts of “gross disobedience or misconduct.” It is 
up to the district to define these terms. 

 For example, “The district defines gross disobedience or misconduct as an act which willfully 
disrupts the operation of the school or threatens the health or safety of students or school 
personnel.”



Example Discipline Policy

 Take five minutes and read the Discipline Policy Guidance handout. With a person seated near 
you, discuss the following questions:

 How would you define “gross disobedience or misconduct?”

 Under what circumstances should a student be suspended or expelled?



Example Discipline Policy

 It greatly benefits everyone when discipline policy and staff roles are clearly defined. For 
example, what are the expectations for teachers and administrators when student misconduct 
occurs? 

 The biggest hurdle for most districts is the transition from a traditional discipline approach to a 
restorative approach. This transition requires ongoing professional development and support for all 
school personnel. Make sure your local association is involved in this process. 



Senate Bill 100 Summary

 Take five minutes and discuss with a person seated near you what you think are the most 
important concepts to remember about Senate Bill 100. 



Restorative Practices



Restorative Practices

 Restorative practices are about working with students. It is about offering high levels of 
support, while challenging inappropriate behavior through high levels of control, encouraging 
acceptance of responsibility, and the setting of clear boundaries.

 Students are happier, more cooperative and productive, and more likely to make positive changes in 
their behavior when those in positions of authority do things with them, rather than to them or for 
them. 



Social Discipline Window

TO 
Punitive

WITH 
Restorative

NOT
Neglectful

FOR
Permissive

High

Control
(limit-setting, discipline)

Low

High

Support
(encouragement, nurture)



Restorative Practices Continuum

 Both proactive (i.e., building relationships and developing community) and reactive (i.e., 
repairing harm and restoring relationships) approaches are necessary for successful schools. 
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Example Multi-Tiered System of Support 

Restorative Practices
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Circles In Schools



Circles in Schools

 A circle is a versatile restorative practice that can be used proactively, to develop relationships 
and build community or reactively to respond to wrongdoing, conflicts, and problems. 

 Circles give students an opportunity to speak and listen to one another in an atmosphere of safety 
and equality.



Circles in Schools

 Read the Relationship and Community Building Circles handout, and think of at least two other 
questions that you could use for check-in or check-out circles. Share your ideas with your 
group. 



Circles in Schools

 When responding to misbehavior, circles may be used to help students…

 Think about what was happening in the class that wasn’t working and have students take 
responsibility for what they were doing to contribute to that behavior.

 Ask what kind of atmosphere students and teachers ideally want in the classroom.

 Reflect and think about what each person is going to do to help attain that ideal.



Circles in Schools

 For example, during a science class a student sprayed hand sanitizer into a fish tank that 
contained a frog – a class pet – but no one knew (or admitted that they knew) who had done 
it. Instead of worrying about finding the culprit, the teacher held a problem-solving circle on 
the issue of how to keep the frog safe. 

 The students came up with a list of rules. They discussed how to handle the frog carefully. The class 
made a poster board to explain the rules, including what you can and can’t do with the frog and how 
to ask for permission to play with him.

 When the student who sprayed the hand sanitizer realized he wasn’t going to get in trouble in the 
normal way, he admitted to the teacher that he had been the one who sprayed the sanitizer in the 
tank. His consequence was a natural one – he had to help clean out the tank. 



Restorative Circles

 Read the Restorative Circles handout, and reflect on incidences in your classroom when you 
might utilize a restorative circle. Share your ideas with your group. 



Restorative Conferences



Restorative Conferences

 In situations when a more serious incident occurs that would normally result in a suspension or 
expulsion, or if the incident involved the teacher as a victim, a restorative conference is more 
appropriate than a restorative circle. 

 A restorative conference will be facilitated by school personnel not involved in the incident and will 
involve parents/guardians. Additional school personal, family members, students, and community 
members might also be involved when appropriate. 



Conference Preparation

 Conference preparation includes planning the logistics of the conference (i.e., time and place), 
selecting and inviting participants, and preparing participants.

 For a conference to proceed, offenders and victims must voluntarily agree to participate, and 
offenders must admit to the offense. 



Conference Preparation

 If the offender does not agree to participate, if the conference does not reach an agreement, 
or the offender fails to satisfy the agreement, then traditional disciplinary action (e.g., 
suspension or expulsion) will occur. 

 The facilitator needs to know what the traditional disciplinary actions will be so they may inform the 
offender in case they choose not to participate. 

 The Restorative Conference Preparation handout has more information for facilitators on the 
conference preparation process. 



Conference Script

 Review the Restorative Conference Facilitator Script. 

 When facilitating a conference, remember to stick to the script! 

 Often participants will speak directly to the facilitator when answering questions, inhibiting group 
interaction. To discourage this, facilitators can look at their scripts or other participants. 

 In addition, when questioning participants, facilitators may be tempted to nod their heads in 
support. Others may see this as approval or agreement and think the facilitator is partial. Therefore, 
facilitators should avoid nodding their heads when participants speak. 



Conference Facilitation Practice

1. Decide who will be the facilitator in your group.

2. The facilitator will retrieve the restorative conference role play and read the background 
information to their group. 

3. The facilitator will pass out the scripts to each person in their group. Review your script. 

4. The facilitator will begin the role play, following the Restorative Conference Facilitator Script,  
when everyone is ready.

Note: Please do not exaggerate your role and make it difficult for the facilitator to conduct the conference. 
Most real conferences run smoothly and without extreme behaviors. 



Restorative Circles and Conferences Summary

 Take one minute and discuss with your group what you think are the most important concepts 
to remember about restorative circles and conferences. 



Welcome Back Conference 

 In addition, restorative conferences may be used to welcome students back from a suspension, 
expulsion, or alternative school settings to ensure the success of that student. Review the 
Welcome Back After Suspension Conference handout.

 Example Re-Entry Circle: www.youtube.com/watch?v=uSJ2GPiptvc

http://www.youtube.com/watch?v=uSJ2GPiptvc


Action Plan and Evaluation

 Turn to the Action Plan handout, read the directions and complete your action plan. Once 
completed, share your plan with your group.
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